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Considerations
Credential recognition pathways vary significantly across professions and regulatory bodies.

Bridging programs, micro-credentials, and competency-based assessments may offer
alternative routes to workforce integration.

Health professions, including opportunities linked to the new MUN Faculty of Medicine - PEI
Campus, present both complexity and strategic opportunity.

Sustainable funding and regulatory alignment will be required to advance implementation.

What This Builds On
Provincial Immigration Partnership (PIP) coordination structure

Existing nurse bridging programs and health-sector pilot efforts

Post-secondary institutional capacity (UPEI, Holland College, Collège de l’Île)

Regulatory engagement already underway

2025 Economic Integration Needs Assessment findings and the prioritization work
undertaken during the 2026 engagement workshops

Advancing credential recognition pathways will require
coordination across immigration, workforce development,
regulatory bodies, and post-secondary institutions,
recognizing the distinct roles and mandates of each. 



36-Month Outcome
By 2029, PEI employers, including the provincial public sector and small businesses, will demonstrate
strengthened inclusive hiring practices and expanded relationship-based workforce integration
pathways that reflect both immigrant and Indigenous workforce realities.
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Strengthen Fair, Transparent, and
Relationship-Based Hiring Pathways

PRIORITY FOCUS 2: 

STREAM 1: PUBLIC SECTOR LEADERSHIP

Timeline Action Key Partners Milestone

Q1
Identify a coordinating lead
or co-leads for this priority

area

Provincial Government,
Public Service Commission

(PSC), Health PEI

Lead organization or
coordination structure

confirmed

Q1–Q2

Convene dialogue with
Public Service Commission,

Health PEI, and Public
Schools Branch to explore

inclusive hiring within
public systems

Provincial Government, PSC,
Health PEI

Government roundtable
held

Q2–Q3

Identify internal review
opportunities related to
recruitment processes,

promotion pathways, and
unionized hiring structures

PSC, department HR leads Areas for exploration
identified

Year 1: Mobilize & Align (Months 1–12)
Focus: Establish leadership, clarify system barriers, and design practical hiring supports across the
public sector and small businesses.
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